
  



 
 

Context  

 

Whitefield Academy Trust has an international reputation for its expertise in special educational needs. 

It was formed in 2014 and comprises Whitefield Schools (one of the largest providers of special education 

in Europe), Joseph Clarke School (a centre of excellence for vision impairment) and a Research and 

Development Centre. The Trust also has a Development Trust which is committed to generating 

additional income to invest in the education provided across the Trust. 

 

The Whitefield Academy Trust, which has an annual income of c£15m, exists to support children and 

young people to find their place in the wider community as well as to help members of the wider 

community to develop a better understanding of people with SEN.  

 

Whitefield Schools is rated outstanding in all areas by Ofsted, and Joseph Clarke School as good. In 

addition to educating children within its own schools, the trust provides SEN support for a further 1,500 

children through its partnership with Barts NHS Trust.  

 

The management structure consists of five levels: the Strategic Board of Directors, the Advisory Councils 

(for Joseph Clarke School, Whitefield Schools and for the Research and Development Centre), the 

Executive Team, the Senior Leadership Team and the Management Development Team. 

 

The Board now seeks to appoint a new Director who will be financially qualified and experienced. 

 

For more information on Whitefield Academy Trust please visit: www.whitefield.org.uk 

 

The Role 

 

It is an exciting time for the Trust as they review opportunities to build on the strength of their reputation. 

They are in discussion on a potential merger of two academy trusts (one of the first of its kind) and 

assessing potential partnerships with other educational establishments (including those overseas). 

 

As a result of a skills audit, and with consideration of succession planning, it has been identified that the 

board of directors would benefit from individuals with the following skills and experience: 

 

• Extensive knowledge and experience of financial management and a good understanding of 

audit and risk (with appropriate professional qualifications); 

• Experience of strategic decision making at a senior level; 

• Strong communication and interpersonal skills; 

• Experience of overseeing procurement processes to secure value;  

• An interest in education and SEN and an understanding of the relevant issues; 

• Oversight and engagement in HR and related areas; 

• Experience as a non executive, trustee or as a school governor would be desirable. 

 

Experience of Mergers and Acquisitions, preferably within a charity or not-for-profit setting; working in an 

entrepreneurial or growth environment; or in an international context would also be beneficial.  

 

The Strategic Board of Directors are responsible for making major decisions about the direction of the 

Academy, capital expenditure and senior staff appointments. They set general policy, adopt the annual 

plan and budget and monitor the Academy budgets. There are sub committees within the board: 

finance and audit; safeguarding; and research and teaching school. 
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The Strategic Board of Directors (Trustees) at Whitefield Academy Trust 

 

Caroline Sheppard OBE (Chair) 

Caroline is the Chief Adjudicator of the Traffic Penalty Tribunal. She was a governor of Whitefield Schools 

and Centre from 1996 and was made Chair when Whitefield School became an Academy creating the 

Whitefield Academy Trust. She is also a Council member of ‘Justice’, as well as on their Administrative 

Justice Council.  

 

Owen O’Regan (Vice-Chair) 

Owen is the Head Teacher of a large primary school in Newham. Owen was the Chair of the Joseph 

Clarke School governors before the school became an Academy in the Trust.  

 

Dr John Hogan  

John is a Consultant Interventional Cardiologist at Barts Heart Centre and Non-Executive Director at 

Princess Alexandra NHS Trust. He was a governor of Whitefield for many years and is a Trustee of the 

Whitefield Development Trust.  

 

Louise Hutchinson  

Louise is the Director of PATROL, a local government joint committee comprising 315 local authorities in 

England and Wales. Here she oversees finance, administration and HR as well as being the liaison with 

central government departments.  She was a governor of Joseph Clarke School and has expertise in 

visual impairment from her previous role as Director of a VI charity service provider. Louise has been 

chairing the Finance Committee since the retirement of the previous Chair.  

 

Richard Kramer  

Richard was appointed Chief Executive of Sense and Sense International in July 2018. Prior to joining 

Sense, Richard worked at Turning Point, the social enterprise organisation, for ten years. Here he held a 

number of director-level posts, including leading the business function, Connected Care, which involved 

service users in the design and delivery of services across England. A qualified solicitor, Richard has 

worked in public affairs for NCVO, and was Mencap's Head of Campaigns for four years. Richard was 

also a trustee of Respond for ten years. He is currently a board member of the Campaign to End 

Loneliness and vice-chair of the Disabled Children's Partnership.  

 

Jasvinder Paik  

Jasvinder is the parent of a student currently doing A levels at Joseph Clarke School, who moved there 

from being an early years pupil at Whitefield. He has been a parent governor of Whitefield for many 

years. He has a background in finance, business and technology.  

 

Amy Maclaren  

Amy has extensive experience in PR and communications. She is the Director of Development at the 

British Science Association and a trustee of the Daphne Jackson Trust. Before her appointment to the 

Board of Directors at WAT, she was a long-standing governor of Whitefield.  

 

Dr Phil Sams  

Phil is another long-term governor of Whitefield Schools. Now a research consultant, Phil’s background 

is in industrial chemistry having been a research scientist at Unilever. As a champion of collaboration 

between art, design and science and being a Honorary Doctor at University of the Arts London, he is the 

Director that oversees the WAT Research and Development Centre.  

 

Elaine Colquhoun OBE is the Chief Executive of WAT. 

 

 

  



 
 

Terms and Conditions 

 

Meetings are held six times a year: once each half term at Whitefield Academy Trust offices in 

Walthamstow, beginning at 4.30pm. There are also conference calls from time to time as required and 

a finance meeting prior to each main board meeting. 

 

Directors are unremunerated, although expenses are reimbursed.  

 

Directors are appointed for a period of four years with the possibility of renewal. 

 

How to Apply 

 

Whitefield Academy Trust has engaged Wild Search to advise on this appointment. Anyone interested 

in applying should contact them to discuss the requirements further or apply online at 

www.wildsearch.org/opportunities including: 

 

• A full curriculum vitae; 

• A covering note of c.500 words, setting out relevant experience and interest; 

• Names and contact details of three referees (included on either CV or covering note).  

 

Referees will not be contacted without the express permission of candidates. 

 

For further information, please contact Edward Wild or Amy Wevill on 0207 233 2115.  

 

Shortlisted candidates will be invited to visit the academies and to meet the Chair, Caroline Sheppard, 

in advance of the final interviews, which will take place during the week beginning 24th June at the 

offices of Wild Search.  

 

It is hoped that the appointed candidate will be able to attend the full board meeting on 15th July. 

 

Please be aware that by contacting Wild Search about this role, or applying, your data will be held in 

accordance with our  Privacy Policy. 
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