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Context  

 

The Royal Norfolk Agricultural Association (RNAA) was established as a charity in 

1847. Its main purpose is to promote and encourage understanding and 

improvement in agriculture and farming.  

 

The annual Royal Norfolk Show is the most popular and high-profile event 

organised by the RNAA and takes place at its Showground outside Norwich 

towards the end of June. It takes place over two days, is widely regarded as one 

of the best shows in the country and secured an attendance of more than 85,000 

in 2018. 

 

The Association also runs a range of other events and activities in support of its 

charitable objectives. 

 

It also operates the Norfolk Showground, a major regional venue and successful, 

fast-growing, event management business.  

 

Over recent years the RNAA has evolved significantly, with a focus and level of 

ambition reflecting a renewed emphasis on our core objectives. It has developed 

as an organisation that, through the Show and a growing range of other events 

and activities, delivers real benefits for farming and the rural economy in the 

region. These include significant education about food, farming and the 

countryside, now channelled through the Food and Farming Discovery Trust.  

 

The RNAA works with many other groups and organisations and is supported by 

3,500 members. All this is sustained by enabling businesses that use the assets and 

resources of the Association.  

 

For more information and to download the latest Annual Report please visit 

www.rnaa.org.uk 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.rnaa.org.uk/
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The Role: Deputy Chief Executive and Show Director 

 

Reporting to, and working closely with, the CEO, the Deputy Chief Executive is a 

senior member of the team, primarily responsible for the management, 

coordination and delivery of the Royal Norfolk Show and other commercial 

activities and programmes throughout the year.  

 

S/he will also develop and activate new ideas to enhance performance, aligned 

with the RNAA’s ambitious strategy.  

 

The main responsibilities of this role are to: 

 

• Work with the CEO to implement strategy, translating this into effective plans  

 

• Provide leadership to, and oversee the planning and execution of, the Royal 

Norfolk Show, working with the team, the Show Committee and, through 

them, the stewards 

 

• Organise, implement and coordinate programmes of activity including our 

support to education, agri-food tech skills and careers and in creating an 

interface between science and farming 

 

• Lead the commercial function including direct sales of trade stand space, 

sponsorship and advertising for the Royal Norfolk Show and other RNAA 

events 

 

• Bring the experience to oversee the marketing and communications 

function  

 

• Understand, and have a deep interest in, food, farming and the countryside 

 

• Provide a strong day-to-day leadership presence for staff, in support of the 

CEO, and coordinate resources/staff effort 
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The Candidate 

 

• The ideal candidate will be:  

 

• A focused and experienced individual, able to support the CEO and help 

drive the organisation forward 

 

• Able to demonstrate the skills, sensitivity, and personal confidence to 

develop the team as well as deal effectively with a wide group of 

influential stakeholders, including volunteer stewards 

 

• A self-starter, empathetic with the heritage and ethos of the RNAA  

 

• Able to demonstrate well-honed inter-personal skills, and be able to deal 

effectively with a wide range of stakeholders, both verbally and in writing 

 

• A graduate with relevant business management experience  

 

• Able to contribute towards the continued success of the Association, 

which aims to inform, influence and inspire people, while maintaining the 

deep traditions of the show, the county and rural economy 

 

 

Terms and Conditions  

 

This is a full-time permanent role based at the RNAA’s offices in Norwich and 

may involve travel.  

 

The salary will be in the range £50-60k depending on experience. 
 

The RNAA will also offer health and life assurance, a pension and generous annual 

leave. 

 

The Royal Norfolk Agricultural Association is an equal opportunities employer. 

 

www.rnaa.org.uk  
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How to Apply 

 

RNAA have engaged Wild Search to advise on this appointment.  

 

Anyone interested in applying should contact Edward Wild on 0207 233 2230 to 

discuss the requirements further or apply by email (rnaa@wildsearch.org) 

including: 

 

1. A curriculum vitae of no more than 2 pages, including details of current 

remuneration/salary and notice period, together the names and contact 

details of three referees (none of whom will be approached without your 

permission and only during the final stages); 

2. A detailed statement (of no more than 2 pages) explaining why you are 

interested in this role, how your strengths and experience make you suitable 

for it and what you feel you could bring to the RNAA. 

 

Closing date for applications: 12 noon on Monday 26th November. 

 

Following a shortlisting meeting, unsuccessful candidates will be notified and 

those who are successful at this stage will be invited to arrange a visit and tour 

with the Chief Executive.  

 

The final stage will be interviews at the RNAA offices in Norwich during the week 

commencing 10th December. 

 

 

 


