
 

  



Context 

 

Neuro-Bio is a privately-owned biotech company developing a new approach to the diagnosis and 

treatment of Alzheimer's and other neuro-degenerative diseases based on the work of Baroness 

Professor Susan Greenfield and colleagues. Existing marketed therapies for Alzheimer’s disease target 

symptoms in the late stages, but don’t arrest progression.  With Alzheimer’s disease increasing rapidly in 

frequency there is an urgent need to discover new drugs that treat affected patients.  However, all 

recent attempts to develop an effective treatment for Alzheimer’s disease have failed, and there is a 

growing lack of confidence in the efficacy of combating the well-established targets amyloid or tau, 

leading to the need for a new approach.   

 

A novel approach to the treatment of neurodegenerative disorders has been discovered and the 

company is putting together a product pipeline that includes a diagnostic method and much needed 

new medicines. 

 

Founded in 2013 with angel investor funding and led by Chief Executive Baroness Greenfield, Neuro-Bio 

has received almost £5million in funding so far and an additional £1.5million is expected in the short 

term. The business has recently moved into a bespoke state of the art laboratory and new offices in 

Oxfordshire. A Series B funding round is due to commence, and a Chief Operating Officer is required to 

play an integral role, working closely with the Chief Executive, to manage the team and develop the 

infrastructure to support the growth of the business.  

 

The Role and Requirement 

 

Overview 

• Full-time, site-based COO to join the current Senior Management team 

• Report to the CEO, with line management responsibility for all company employees 

• Direct the operational management of the company to ensure smooth running of the business 

• Oversee commercial matters and ensure compliance with relevant regulatory and reimbursement 

requirements for both drug and assay development 

• Contribute to strategic planning and work with CEO, heads of teams and external task forces as 

appropriate to deliver timely development plans 

Key responsibilities 

• Extensive experience within the pharmaceutical industry 

• A sound knowledge is essential of regulatory and reimbursement issues, ideally for both biomarker 

and drug discovery applications 

• Assisting with the planning and delivery of the drug and assay development process, building a 

detailed operational strategy with clear milestones for the next 2-5 years 

• Interacting with the Business Manager on HR and H&S, supporting growth and development of the 

team and the company 

• Financial management, coordinating the budget and expenditure in line with the strategies and 

priorities of the business (with support from accountancy firm) 

• Contracts and agreements, liaising with external institutions and professionals including collaborators, 

suppliers and service providers (with support from legal advisers) 

• Effective stakeholder management, working with CEO to collaborate with current investors and 

engage new investors 

• Communication of key commercial developments, attending and reporting at Board meetings 

As well as knowledge and experience within the pharmaceutical industry and of regulatory and 

reimbursement issues, the ideal candidate should have significant experience of operational 

management, excellent interpersonal skills and a strong understanding of scientific research and 

development and the work of Neuro-Bio. 



Terms and Conditions  

 

This is a full time permanent position based at Neuro-Bio in Culham Science Centre, Abingdon 

Oxfordshire. It offers a competitive salary dependent upon experience, of which a component could 

be stock options. 

 
How to Apply 

 
Neuro-Bio has engaged Wild Search to advise on this appointment. Anyone interested in applying 

should contact them to discuss the requirements further or apply by email (nbio@wildsearch.org) 

including: 

 

1. A full curriculum vitae detailing current salary and other benefits, together with notice period; 

2. A covering note of c. 500 words, setting out relevant experience and interest; 

3. Details of two professional references (who will not be contacted before shortlisting, and only 

then once notice given). 

 

Amy Wevill and Edward Wild are managing the process at Wild Search and can be contacted on 

0207 233 2230. 

 

Shortlisted candidates will be invited to an initial meeting with Baroness Greenfield prior to final 

interviews.  

 

All candidates shortlisted will be invited to make a visit to Neuro-Bio’s offices to meet team members in 

advance of the final interviews. 

 

Candidates will be considered as applications are submitted. The appointed candidate must be 

available to begin in early 2019 or sooner.  

 

Please be aware that by contacting Wild Search about this role, or applying, your data will be held in 

accordance with our Privacy Policy. 
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