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About The National Foundation for Education Research  

The National Foundation for Education Research (NFER) is the leading independent provider of 

education research and insights. NFER’s mission is to improve outcomes for future generations 

everywhere and support positive change across education systems.  

 

They achieve this by creating and sharing research evidence and insights on education policy and 

practice, advising policymakers and other key decision makers, and strengthening classroom practice.  

 

The NFER is an authoritative, trusted and respected voice in education. Their rigorous, independent 

research and insights focus on and inform key educational issues. Key focus research focus areas are 

accountability; assessment; classroom practice; education to employment; social mobility; school 

funding; school workforce and; systems and structures.  

 

Clients include government departments and agencies at international, national and local levels, third 

sector organisations, private and public companies, employers and other organisations with an interest 

in education.  

The Role 

Reporting to the Communications Director, this is a key strategic role to lead the NFER’s self-funded 

impact-focused research programme. Working alongside some of the UK’s leading education 

researchers, the Head of Impact Strategy will ensure that NFER’s research evidence plays a key role in 

education policy, practice and debate. They will develop and maintain a network of key influencers 

and stakeholders to support the dissemination and impact of NFER’s work and create new 

opportunities for the organisation. 

Key Responsibilities 

• Work with the wider network across NFER in order to deliver high-impact research projects that 

are aligned with NFER’s strategic priorities.  

• Develop and commission original ideas for new NFER funded research, and synthesise our own 

and others’ evidence, drawing out key insights.  

• Identify and engage with the important debates, potential policies and initiatives that are 

relevant to NFER.   

• Act as an ambassador for NFER, develop networks, promote NFER’s expertise, spot new 

opportunities, bring information and intelligence back into NFER and work with colleagues to 

agree strategies to pursue as appropriate.  

Person Specification 

• Demonstrable track record of leadership, strategic development and delivery. 

• Research literate – able to build a good level of understanding across the broad range of 

NFER’s portfolio, especially quantitative methods, and capable of spotting new opportunities for 

original research. 

• A strong understanding of current issues in education policy and classroom practice. 

• Outward focussed and outward-reaching to ensure that the NFER’s thinking is informed by 

those who are closest to education policy and classroom practice. 

• Able to build strong and trusted working relationships both internally (including the SMT, the 

Board and research colleagues), and externally with other organisations and individuals 

(including schools and multi-academy trusts). 

• Strong and confident communicator – in writing, face to face and in larger groups; able to 

adapt style for a range of different audiences and be influential and engaging. 

• Ideally with experience working in a policy environment, with an established network of key 

policy influencers. 
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Terms and Conditions 

 

This is a full-time and permanent position, based at the NFER office in Slough.  

 

The salary will be in the range £60-70,000. 

 

Other benefits include a generous holiday allowance (30 days annual leave, 8 bank holidays 

and up to 4 additional discretionary days), a defined contribution pensions scheme (NFER 

contribute 10% of basic salary and employees contribute a minimum of 5%) as well as regular 

pay increases (within the salary band).  

How to apply  

 

NFER has engaged Wild Search to advise on this appointment. Anyone interested in applying should 

contact them to discuss the requirements further or apply online at 

www.wildsearch.org/opportunities including: 

 

• A full curriculum vitae; 

• A covering note of c.750 words, setting out relevant experience and interest; 

• Names and contact details of three referees (included on either CV or covering note).  

 

Referees will not be contacted without the express permission of candidates. 

 

For further information, please contact Edward Wild or Amy Wevill at Wild Search on 0207 233 2115 

or nfer@wildsearch.org.  

  

Deadline for applications is midday on Monday 29th April. 

  

Those who are shortlisted will be notified by Wild Search following a meeting on Wednesday 1st 

May. 

  

Shortlisted candidates will be invited to meet or have a phone conversation with Maddie Wheeler, 

Communications Director in the following week. Final interviews will take place during the week 
commencing 13th May in Slough. 
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